~ |
JIcy-

- _L'
k.

5

,J,
0

- B A
. 7




It is likely that Tongan students in New
Zealand will reflect the beliefs of their parents
and kainga (extended family). These may
Include definite views about:

Social structure
Learning and teaching - ako, ‘ilo and poto

*Social values



Tongans have particular traditional views about
the structure of society:

That i1t Is hierarchical

*And this influences all activities/doings....






ideas: [a Tongan’s (person) perspective]

(gifted) Sl
T (to become wise ...
knowledge
(community
support) ‘ Ilo (to know ....
counting
spelling, and to
classify Ako (to learn ...
analyse
describe (Eng)
critique
synthesise
Ako ‘ilo poto (gifted)

v’ [accepted by the community]
X [not accepted by the community]
* both parents and offsprings are driven by:
* family’s social status and expectations
* family’s own beliefs and values
* parent’s dreams, wishes, ambitions

to be intelligent
clever

wise

competent
smart

eg — at home
respect

know relationships
lotu

obligation

how to lead others



Social hierarchy

marriage

thru-marr

age _
marriage and
education

poto-he-anga
(respectful)

Changes in traditional hierarchical order
« language — for commoners, chiefly, royals
» social position(s) in family/community




Ideas:

ako (n.) — learning, education, training, school, rehearsal,
practice

ako (v.) —to learn, to study, to receive education, to train
‘ilo (n.) — knowledge

‘ilo (v.) — to see, espy, glimpse, notice, perceive, to find,
discover, to be concious or aware of, to recognise, to know

poto (adj.) — clever, wise, able to, can, socially competent

poto (n.) — wisdom, intelligence



For individuals Tongan culture exists within
particular and unique environmental
contexts

traditions and customs such as music,
dance, song, poetry, oratory, ta’ovala,
kakala, koloa, language, rituals, religion,
carving, buildings etc. are affected by that
context

*They are based on Tongan values such as
faka’apa’apa, feohi, fakaongo, talangofua,
fetokoni’aki, lototo and tauhi vaha’a

At the core is ‘ofa



Ildentifying giftedness

“Palangi way”
Test scores — records;
Recognised leadership;

Being
different/odd/unique/exceptional,

Exhibiting talent thru product of
performance;

Sense of humour;
Multiple intelligences;
Good memory/photographic

memory;
\ery creative.

“Tongan way”
Specialised, acknowledged skills;
Social status within a group;

(possesses) a worthwhile
knowledge;

Good/effective leadership quality;

Ability to teach/exhibit to/practise
with/for others;

Has followers/believers in what he
Is gifted in/and what he does.

Has ‘mystical power.

Sometimes — the gifts/talents he
has, belong to the family — so he is
only ‘gifted’ outside his family.
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The research:

Avoided the ‘deficit model’

Case studies — schools nominated
students

Ethical considerations — Pasifika
research guidelines

Data collection: 2005

Konai Helu Thaman’s kakala framework
— toli, tut, luva






Julia

17
Migrated to NZ when 4
Eldest daughter — older brother, 3 younger siblings

Catholic family very involved in church activities (Tongan language and
cultural performances part of their faith community)

Catholic girls’ school — Year 13, prefect

Lives in an extended family, grandparents in Tonga, more family in other
parts of NZ

Father: bus driver (was a policeman in Tonga), mother: elder care
Family own their own home in large urban area

Had music lessons, father is her music mentor

Bilingual, speaks Tongan at home

Involved in sport — netball, rugby, dragon boating

Accomplished orator using Tongan language

Successful musician and Tongan dancer



Seinli

17
Born in New Zealand
Eldest of two children — 1 younger brother

Attended “palangi methodist” church, very religious mother

Co-ed Methodist boarding school (year 11 & 12), attended two
decile 10 girls’ schools prior to this. Year 13, prefect

Nuclear family with grandparents living in the same city

Parents migrated to NZ as students, both have university degrees
Some understanding of Tongan language, speaks English at home
Involved in sport — basketball, rugby

Accomplished orator using English language

Successful academic and Tongan dancer



Differentiated Model - Gagné

GIFTEDNESS = top 10 %

NATURAL ABILITIES (NAT)
DOMAINS

Intellectual 1G)

Fuid reasoning (induct /deduct ),
cristalized verbal, spatal,
memory, sense of obsesvation
pdgmont, metacognition

Creative (CG)

nvantiveness (problemsoiing),
magnation, onginalty (ants),
rotnaval fluoncy

Soccaffective (5G)

ntelkgence (perceptvenass)
Communication (empathy, tact)
nfluence (eadership, persuasion)

sonsoriMotor (MG)
S:visual, suditory, oifactive, etc
M: strongth, endurance
reflexes, coordination, etc

\
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INTRAPERSONAL (IC)

Phyw:;l characterstics, hancicaps, health, otc
Mot ation: neods, nterests values, atc
Volitton: will.powor, offort, porsstonce
Self.management. concentration
work habits, intiative, scheduing, etc
Personality: tempeaerament, traits, wel-baing
sof.awaronoss & esteem, adaptabiity, etc

DEVELOPMENTAL PROCESS

Informal/formal learning & practicing (LP)

ENVIRONMENTAL (EC)

Milieu: physcal, aultunal, social, flamilial, etc
Persons: parents, teachers, pearns, memors, etc
Provisions: programs, activities, services, etc
Events: ancountars, awards, accidents, etc

- -

e

TALENT = top 10 %

SYSTEMATICALLY DEVELOPED

SKILLS (SYSDEV)

FIELDS
frolovant to schoolage youths)

Academics: language, science,
humarstios, #1c
Arts: visual, drama, music, etc

Business: sales, ontroprensurship
mansgomant, otc

Lessure: chess, video games,
puzies, etc

Social action: medaa, public
office, etc

Sports: indwvidual & team

Technology: trades & crafts,
slectronics, compiters, etc




INTRAPERSONAL (IC}

Physical/Mental charactaristics
{Appaarance, handicaps, health)
{Temperament, pessonality traits, well being!

GIFTEDNESS = top 10 %

NATURAL ABILITIES {NAT)
DOMAIMS SELF-MANAGEMENT (-> Maturity)
Awarenass of selffothers”
{Strengths & weaknesses, emotions}
MotlvationfVaelition
{Needs, interests, intinsic motives, values)
Rasouree allocation, xdaptim stra!egies, eHonJ

Intalactual {I1G)

Flutd reasoning (induct /deduct.),
enstalhized verbal, spetial,
memory, sense of absaervation,
judgment, niwtacognition,

Pagitiva
NRGHLIvE
ErTel]

Craative (CG}

Inventiveness {(problem.solving),
rmagmat.on ongmnlq:, lartsh,
retrieval fluency

Socioaffectiva (SG) DEVELOPMENTAL PROCESS

Intellgencs { 1 43
Camitieu o et i ~ Informal/farmal !earning & practicing (LF)
Influence (leacership, persuason). > :

ot e e AR L M i e e T S e

Sl R e B R I Ay G

sansoriviotor {(MG)
5:visual, auditery, offactive, ete.
M: strength, endurance,
reflexes, coordination, ete.

ENVIRONMENTAL (EC) ;

Milieu: physical, cultural, social, familial, etc.
Persons: perents, teachers, peers, mentars, etc.

Provisions: programs, activities, services, etc.

Events: encounters, awards, accidents, ete.
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TALENT = top 10 %

/" \'l
SYSTEMATICALLY DEVELOPED |
SKILLS {SYSDEY) b
FIELDS ¢
frefavant to schanl-age yourhs) i
Acadamies: fanguage, scierca, «
humanities, alc. o
Arts: visual, drama, music, ete f;
Business: sales, entreprensurship, |5
management, Btc. S
Leisura: chess, video games, 1
puzzles, st i
Social action: media. public <
office, etc. v
Sports: individua! & team. a
Tachrology: trades & craks. ‘,
eloctronics, computers, eic. K
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Gagné's Differentiated Modef of Giftedness and Talent (DMGT.US.2003)



Intrapersonal catalysts
school:

Seini:
boarding enhanced self

management skills

sport kept her fit
NCEA suited her

competitiveness and
good organisational
skills.

Julia:

poor self management
skills and literacy
problems were
recognised but not
addressed

» sport kept her fit

e OVEr commitment to
extra curricular
activities detracted
from academic
performance




Intrapersonal catalysts
other influences:

motivated by high parental expectations
intrinsically motivated by competitive natures and perfectionism

Sound nutrition - good health and an attractive appearance

Spiritual awareness/belief in God

Self awareness/Tongan identity

Internalised Tongan values

A desire to make the best of opportunities provided in New Zealand

Responsibility for younger siblings



Environmental catalysts

Seini:
opportunities to be .

Involved In a Tongan
culture group

sports teams and .
speaking competitions
Pasifika teachers .

Many other Tongan
students proficient in
Tongan language

Christian dimension

School: ;

ulia:
opportunities to be

Involved in a Tongan
culture group

Tongan speaking
competitions

a variety of musical and
sporting opportunities
Large group of Pasifika
students

Christian dimension

For both, being made a prefect
developed leadership skills



Environmental catalysts
other influences:

Seini:
many English language
opportunities
highly literate family
trips to Tonga
some church activities

parents who encouraged open
discussion of issues

supportive, loving parents
and extended family

taught Tongan dancing in
family context

Julia:

opportunities through church
to develop Tongan music,
oratory and dance skills

music lessons
father as music mentor

firm adherence to the
“Tongan way” in the family

close, loving, supportive
parents and extended family




gifts

*\erbal memory

Perceptive/intelligent

-Ve

Poor
scheduling,
fakaongo

+ve

Detirmined, competitive,

perfectionist, attractive, healthy,

empathetic, spiritual,

autonomous, has initiative, anga
faka’apa’apa, anga ‘ofa, tauhi

vaha’a

/1

«Communication

eInfluence

Music lessons, pgrformance opportunities at school and
church, improying English, increasing cultural identity
and confidesce, fetokoni aki, fe ofa’aki

*Sensorimotor skills

/

Chance: parents

migrated to NZ, genes

+ve

Supportive parents, strong
mother, oratory and cultural
performances at church,
bilingualism, school values
reinforce home values, family
open to spirituality, musical
role models, urban
environment, to ‘onga faka-
Tonga, ‘ofa faka famili

NESB

talents

eL_eadership/tamaiki
poto — cultural group,
prefect, musical
director

Performance — singing,
conducting, dance

*Sport — rowing, netball
*Bilingual

«Oratory (in Tongan
language)

*Poto — acutely aware
of the complexities of
Tongan society

The DMGT model and Julia




Gifts

*Metacognition
*Fluid reasoning
*\erbal memory

«Imaginative and
original

«Communication

eInfluence

+ve

Detirmined, competitve,
perfectionist, attractive, healthy,
empathetic, spiritual, organised,
anga faka’apa’apa,
mamahi’ime’a, tauhi vaha’a

!

Building on prigyacademic achievement, quest for

cultural identi

/

Chance: migration of
parents, highly educa
parents, $$, genes

ted

, Improving Tongan, fetokoni Tki/

+ve

Supportive parents, strong
mother, bilingual exposure,
visits to Tonga, some
exposure to to ‘onga faka-
Tonga, academically high
achieving schools Yr 9 —11,
culturally supportive school yr
12/13, family open to
spirituality, urban
environment

talents

eLeadership/tamaiki
poto — cultural group,
basketball coach,
prefect

*Best All Round Girl
Year 13: culture, sport,
academic

«Academic: top
performer in English,
Classics, History,
Geography

*Bilingual

Oratory (English
language)

«Tongan dance

-veé

Lack of knowledge of

faka-Tonga

The DMGT model and Seini




Developing talent in schools
(culturally inclusive practice)

Names

Resources

Performance and leadership opportunities
Value traditional knowledge

Oral rather than written responses

The classroom environment

Relationships first

Links with homes/communities/churches
Awareness of to’onga faka-Tonga

“Walk the talk”



The 1deal teacher:

« Empathy

« Caring

* Respect

« Going the extra mile

« Passion to enthuse/motivate

« Patience and perseverance

« Belief in and understanding of student ability
Hawk, Cowley, Hill and Sutherland, 2001



If I can do it, so can you!!



